hklaw

All SRA-requlated firms, regardless of size, must collect, report and publish data
about the diversity make-up of their workforce every two years. Following the SRA
data collection in 2025, the below is a summary of HK Law’s data.

Diversity Data 2025

HK Roles

_"

= Equity Partner = Salaried Partner = Solicitor

= Other Fee Earner = Support = Manager
= IT/HR = CILEX = Prefer not to say
Age Profile

=n/a =16-24
= 25-34 = 35-44
m 45-54 = 55-64
= 65+ = Prefer not to say

= |nvalid/no response to this question
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Main Household Occupation

= Professional = Manager

= Clerical = Technical

= Routine = Small business

= Unemployed = Other

» Prefer not to say m [nvalid/no response to this question
Type of School Attended

= State selective = State non-selective
= Independent, bursary = Independent, no bursary
= Overseas = Don’t know / not sure / other

= Prefer not to say = |nvalid/no response to this question
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Parents with a University Education

= Yes, one or both parents attended university
= No, neither parents attended university

= Don’t know / not sure

= Prefer not to say

= |[nvalid/no response to this question



